
1 

 
 

That’s why at Park Place Technologies we are committed to a comprehensive employee benefit 
program that helps our employees stay healthy, feel secure, and maintain a work/life balance. 
 
 
 
 
 
 
 

 

 
 
 
 

In network benefits include $0 deductible, 80% coverage, $20 office visit copay, prescription drug 
coverage $10/$25/$40 with a national network of providers to choose from.   

 

 

 
PLAN  

 
 

Medical Insurance  
 

Our employees are our 

most valuable asset.   
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Coverage provided for preventive, basic, and major services and includes orthodontia coverage for 
children. 

 

 

 

 

 
 
 

Coverage provided for exams, eyeglasses, and contact lenses.   
 

 

 

 

 

 

 

 
Basic Life & AD&D Insurance  
Park Place Technologies provides full-time employees with a group life and accidental death and 
dismemberment (AD&D) insurance, and pays the full cost of this benefit.  

Voluntary Life Insurance  
Employees who want to supplement their group life insurance benefits may purchase additional 
coverage. When you enroll yourself and/or your dependents in this benefit, you pay the full cost 
through payroll deductions.  

 

 

 

 

 

 

 

 

 

Dental Insurance  
 

Vision 
 

Life and AD&D Insurance  
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Park Place Technologies provides full-time employees with short and long-term disability income 
benefits, and pays the full cost of this coverage. In the event you become disabled from a non work-
related injury or sickness, disability income benefits are provided as a source of income.  

 

 

 

 
 

 
 

 

FSAs provide you with an important tax advantage that can help you pay health care and dependent 
care expenses on a pre-tax basis. By anticipating your family’s health care and dependent care costs 
for the next year, you can actually lower your taxable income. 

 

 

 

 

 

 

The Employee Assistance Program is offered to all employees and immediate family members of 
Park Place Technologies. It is a completely confidential counseling program that covers issues such as 
marital and family concerns, depression, substance abuse, grief and loss, financial entanglements, 
and other personal stressors.  

 
 

 
 

 
 

 
 

To help you prepare for the future, Park Place Technologies sponsors a 401(k) plan as part of its 
benefits package. As a full or part-time employee, you may start participating in this plan 
immediately upon hire. 
 

By saving on a before-tax basis, you reduce the taxes you pay today and delay paying taxes on the 
money you save, as well as your account earnings, until you withdraw the money from the plan. 
 

401k and Profit Sharing  
 

Flexible Spending Accounts  

(FSA) 
 

Disability  Insurance  
 

Employee Assistance 

Programs  
 


